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\ THE BOSTON TEACHERS’ CONTRACT ie ae 


Q. WHY IS THIS TEACHERS’ CONTRACT AN IMPORTANT ISSUE? 


prepared by Citywide Educational Coalition in cooperation with the Greater Boston Chamber of Commerce 


The present contract expires August 31, 1983, and many issues being negotiated in the new contract 
affect education. 


Issue: 


PAY 


BENEFITS 


CLASS SIZE 


TEACHER 
ASSIGN- 
MENTS 


LAYOFFS 


TEACHER 
EVALUATION 


SCHOOL 
YEAR 


PERSONAL 
DAYS 


Q. WHAT DO BOTH SIDES WANT? 


Current Policy: 


BTU position: 


Schoo! Dept. position: 


salary ranges from 
$14,733 to 
$29,377/year 


75% medical insurance 
paid; plus $400/teacher 
annual contribution to 
Health & Welfare Fund 
for dental plan, eye 
Clinic, legal plan 


Maximums: 
33/K-5th grade 
36/6-12th grade 


teacher with most 
seniority picks a 
school with opening; 
principal has no say 


teachers with least 
seniority are laid off first 


(positions as of 8/23/83) 


raise in line with 
other Boston area 
employees 


keep medical insurance 
and Health & Welfare 
Fund; add paraprofes- 
sionals to Health & Welfare 
Fund 


reduced class size, 
especially in the lower 
grades 


no change 


no change 


(positions as of 8/23/83) 


cost of living raise, 
about 4% 


keep medical insurance; 
reduce contribution to 
Health & Welfare Fund; 
reduce accumulated 
surplus (pending litigation) 


class size is a 
management issue, and 
does not belong in the 
contract 


teacher performance, 
seniority, and principal 
choice all affect 
assignment 


seniority plus evaluation 
plus needs of the system 
determine layoffs 


(All layoffs subject to the Court’s affirmative action guidelines.) 


ratings now are: 
satisfactory 
unsatisfactory 


180% days 


2/year with no stated 
reason; plus others for 
death, Jewish holidays 
graduations, etc. 


ratings to be: 
excellent 
satisfactory 
unsatisfactory 


182 days 


no change 


ratings to be: 
excellent 
satisfactory 
unsatisfactory 


183 days 


2/year with no stated 
reason; elimination of other 
categories except funeral 
leave, union business, 
professional development 


Issue: Current Policy: BTU position: 
SICK DAYS 15/year; unused sick no change 

days accumulate, no 

limit; 40% pay for 

them on retirement 
AFTER on duty 15 minutes two teacher/parent 
SCHOOL before and 15 minutes evening meetings per year; 
TIME after school hours voluntary attendance at 


other meetings 


Q. WHAT DO TEACHERS, AND OTHERS, MAKE? 


A. Salary ranges, Boston, 1983. These figures do not include overtime. 


School Dept. position: | 


limit of 90 days to 
accumulate in career; | 
40% pay for those 90 on 
retirement; some grand- 
fathering of current 
accumulations 


two teacher/parent 

evening meetings per year; 
administration determines 
after school time based on 


' professional expectations 


WEACHOR A il acs a $14,733 - $29,377 Superintendent... ae we... $60,000 
Firefighter’ aah conthonee $19,177 - $25,000 Fire: Commissioner .ic4 wususen i... $55,000 
Police Officers. oe $18,151 - $25,009 Police Commissioner ...........00.---.c006- $59,000 
MBTA employee ................ $18,325 - $28,642 MBTA General Manager .............0006.. $60,000 


For 1983, the average Boston teacher’s salary was $27,315. 


Q. HOW LARGE ARE CLASSES IN BOSTON? 


A. Last year: 


Elementary schools: Middle Schools: 


High Schools: 


Most, except the eight 
small ones, have class 
sizes of 30, sometimes 
more 


In schools over 500, classes had 28-33 
students. The schools with under 150 
total had most classes under 22. In other 
schools, most classes had 25 students 


At the beginning of the 
year, all of the required 
courses have 28-30 


ASK THE CANDIDATES: 


1) ON WHAT CRITERIA SHOULD TEACHERS BE EVALUATED? 
2) WHAT IDEAS DO YOU HAVE FOR TEACHER RETRAINING AND SUPPORT? 


3) SHOULD AFFIRMATIVE ACTION BE SCHOOL POLICY? 
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